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Expanded Registered Re g Iste re d G. J. Hopkins, Inc. is a mechanical, electrical

Occupations and service company in Roanoke Virginia. We
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Louisa County Public Schools

Our partnership with the VA Dept. of Labor and
Industry is a “no-brainer” for the employer and
apprentice. Job skills are being taught through
on-the-job training and students are earning a
paycheck while learning and receiving a high
school credit. Stakeholders are excited and
committed to building a better workforce for
the future.

BO BUNDRICK,
CTE DIRECTOR
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"' (Sponsor)
Benefits

Build your next, best workforce. The structure
of the program allows employers to create a
workplace that values teamwork and high-
quality workmanship. Having a ready supply of
competent workers allows for business expansion

and new employees can quickly contribute to the
productivity of the company.

« Signing up is easy

- Instruction is occupation specific

+ Programs can be customized to industry needs
« DOLI consultants assist at each step

+ No fee to register as a sponsor

The Registered Apprenticeship program combines
on-the-job training and related instruction in
occupations that demand a high level of skill.

« Attracts high quality, motivated applicants
« Increases your competitive edge

+ Reduces turnover

« Promotes teamwork

« Strengthens the bond between management,
supervisors, and employees

rentlceshlp IS
an opportumty
to get on-the-job
training from highly
| skilled experts in
our.field of choice.
NS

Mm% Apprentice
‘ Benefits

What is your plan after graduation or when you return
from the military? Looking for a career change? This is an
opportunity to get on the job training from highly skilled
experts in your field of choice. Attend classes at your local
community college, vocational-technical center, online,
and on the job without accumulating debt.

« Over 350 occupations are actively registered
in Virginia

« Work in an occupation that allows you to grow

« Create your own career path and earn while
you learn

« Achieve lifelong career skills to become a
productive citizen

- Earn a nationally recognized credential and
achieve higher earnings

< Apprenticeship
mnmn  Benefits

Do you have students who excel in career and technical
classes who are looking for continued instruction and
on-the-job training? Are you a parent wondering about
the options for a non-college bound student? Do you
know students who want a job and a career path?

YRA integrates career and technical education
curriculum with real job experience.

A student will receive:

+ Exposure to industry with
high-demand career

« Paid employment

+ Opportunity for college credit

« Mentorship from a master in the field
- Safety education

Youth Registered
Apprenticeship (YR
is a stepping stone
to a career.

Registered Appre

Is an employment training

option that meets the needs
.—of employers, career seekers
- and communities.
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A\ Community
\&5/ Benefits

Whether urban, rural or suburban, your community
will be more economically attractive with vibrant
local businesses and a competent workforce.

First jobs, better jobs or dream jobs can all be
accommodated through this model.

« High school graduates will have a greater
incentive to stay in the area and pursue a
sustainable career.

- Employees with higher skill levels translate into
better business and economic development.

«+ Apprentices become Virginia taxpayers with their
first paycheck.



