H1N1 Advice for Employers
As an employer, your business may have already been impacted by the 2009 H1N1 flu outbreak. Your workplace could be a “point of spread” where employees can transmit flu to their coworkers as well as to customers and others in the community.  Here are some steps that you can take to promote infection prevention and control in your workplace and maintain continuity of operations:
· Develop policies that encourage sick employees to stay home without any fear any reprisals.

· Educate and train employees in proper hand hygiene, cough etiquette and social/ distancing techniques.
· Provide resources and a work environment that promotes personal hygiene e.g. tissues, no-touch trash cans, hand soap and sanitizers, disinfectants and disposable towels for workers to clean their work surfaces.
· Consider alternative work practices such as telecommuting, flexible work hours, extended email use, and teleconferencing that would reduce or eliminate unnecessary social interactions. 
· Encourage employees to get vaccinated for seasonal flu and the 2009 H1N1 according to CDC recommendations when the vaccines are available in your community.
For more information go to  http://www.osha.gov/h1n1/index.html .
