Compliance & Safety Officer IV/VPP Regional Coordinator
Position #: 00547

Are you looking for a position where you can make a positive contribution to workplace safety and health?  Are you looking for an opportunity to work with the best-of-the-best?  If so, we may have the perfect job for you!  The Department of Labor and Industry’s Tidewater Region is seeking a highly motivated professional to work independently as a full-time VPP Regional Coordinator who conducts extensive on-site occupational safety and health evaluations and investigations in a variety of workplace environments to determine compliance with Occupational Safety and Health statutes, regulations and Voluntary Protection Program requirements.  Under the guidance of the VPP Manager, the individual will work independently performing onsite evaluations, leading teams of volunteers, observing operations, and interviewing employees for the purpose of evaluating workplaces for recognition and qualification as VPP worksites.  

The ideal candidate must have:
1. Ability to work independently and be responsible for self directing schedules;
1. Ability to organize, engage, and motivate volunteers to reach predetermined expectations;
1. Ability to analyze and evaluate the progress of  VPP candidate worksites; 
1. Extensive knowledge of occupational safety and health compliance programs;
1. Extensive knowledge of and experience using safety and health testing equipment;
1. Experience interpreting, explaining, and applying OSHA laws and regulations; 
1. Knowledge and demonstrated ability to use personal computers and related software applications;
1. Effective verbal and written communication skills with a proven ability to compose narrative reports and correspondence;
1. Possession of a strong work ethic, good customer service skills, and a positive attitude;
1. Ability to perform moderate physical activity that includes, but is not limited to:  climbing stairs and ladders, bending, walking up and down inclines, lifting and carrying loads up to 30 pounds, etc.;
1. Ability to frequently travel overnight; and
1. Possession of or ability to obtain a valid driver’s license.

The preferred qualifications are:
1. A degree in the area of safety/health, related sciences, and/or engineering and/or equivalent applicable experience or training in the above listed areas;
1. Fluency speaking, reading, and writing Spanish; and
1. Safety or Health Certifications.

Interview candidates will be required to demonstrate the skills and abilities necessary for satisfactory performance of the work.  The candidate selected for the position must successfully complete a criminal background investigation as well as complete and submit on an annual basis a Statement of Personal Economic Interests and physical evaluation.  The selected candidate who begins original employment or re-employment in this position must serve a 12-month probationary period effective from the date of employment.  The anticipated starting salary range is $40,959 - $55,000 annually, plus the State’s benefits package.  For consideration, you must apply online at https://jobs.agencies.virginia.gov.  Fax, e-mail, or mail applications will not be accepted.  Résumés and cover letters may be attached to the online application, but are not accepted in lieu of a completed application, nor should they be referenced in the body of the application in place of a complete answer.  For assistance or computer access, please visit your local Virginia Employment Commission office or contact our office at dolihr@doli.virginia.gov.  This position is open until filled.  Applications will be accepted until a suitable pool of candidates is received.  After 5 business days, this position may be closed at any time.  Should you require an accommodation pursuant to the American with Disabilities Act, please contact our office at the email address listed above.  The Department of Labor & Industry is committed to the goal of equal employment opportunity, with the intention that every employee and applicant for employment shall have an equal opportunity to be judged on the basis of their fitness and merit to participate in the terms, conditions, privileges, and benefits of employment.  All candidates are afforded opportunities without regard to race, sex, color, national origin, religion, sexual orientation, age, veteran status, political affiliation, or disability.
