Industrial Hygienist Apprentice/Compliance & Safety Officer II
Position # 00328
Are you looking for a position where you can make a positive contribution to workplace safety?  If so, we may have the perfect job for you!  The Department of Labor and Industry’s Lynchburg Field Office is seeking a highly motivated professional to work as an apprentice by learning to conduct on-site occupational health and safety inspections and investigations in a variety of workplace environments in the Southwestern Virginia area to determine compliance with Occupational Safety & Health statutes, regulations, and guidelines.  
Under the guidance of Senior Industrial Hygienists and Safety Compliance Officers, the apprentice performs inspections by walking through sites, using test equipment, observing operations, and interviewing staff.  This position is also responsible for identifying and evaluating hazards or code violations, preparing case file documentation, researching and analyzing regulations and complex policy standards, and testifying in legal hearings as needed.  Knowledge of occupational health compliance programs is beneficial, as well as experience interpreting, explaining, and applying OSHA laws and regulations.  The ideal candidate will also have hands-on experience interpreting, explaining and applying laws, regulations or complex policies. 
A verifiable ability to learn and continuously improve knowledge of occupational safety and health principles, practices, and applicable safety and health statutes, regulations and codes by participating in related instruction classes and on-the-job training to improve technical and programmatic knowledge of Agency operations is a must.  At appointed phases in the program, the employee must demonstrate the ability to conduct non-complex inspections, identify and analyze unsafe practices and workplace conditions, and make initial recommendations for case file preparation. Also required is the ability to participate in Informal Conferences, as needed.  Knowledge and demonstrated ability to use personal computers and related software applications are preferred.  
Education preferences are flexible and include preferred educational tracks such as a BS degree in safety/health fields, related sciences and/or engineering; an Associate Degree with coursework in sciences, engineering, business; or practical job experience in safety/health compliance-related fields.  Effective verbal and written communication skills are a must with a proven ability to compose narrative reports and correspondence.  Bilingual language skills with ability to speak/read Spanish are highly preferred.  
The position requires moderate physical activity that includes but is not limited to: climbing stairs and ladders, bending, walking up and down inclines, lifting and carrying loads up to 30 pounds, etc.  A valid Virginia Driver’s License and occasional overnight travel are required.  Candidates must possess a strong work ethic, good customer service skills and a positive attitude.  This position is an integral part of the Agency’s internal certification process and a Commonwealth of Virginia Registered Apprentice Program.  This position is partially funded from Federal Grant Sources.  The anticipated starting salary range is $32,085 to $37,700 annually.  The selected candidate must successfully complete a criminal history background check and complete the Statement of Economic Interest annually.  This training program is approved under the Montgomery GI Bill.  Eligible veterans may qualify for full benefits.
To apply submit a completed State of Virginia Application for Employment at https://jobs.agencies.virginia.gov.  Resumes and cover letters may be attached, but are not accepted in lieu of a completed application for employment, nor should they be referenced in the body of the application in place of a complete answer.  Applications must be received by DOLI’s Office of Human Resources by 5:00 p.m. on the closing date.  This position will be open until filled.  The Department of Labor & Industry is an Equal Opportunity Employer and does not discriminate on the basis of race, color, national origin, sex, age or disability in employment or provision of services.
